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Article I 

Gcnernl Provisions 

Section 1.1 Purpose. The purpose of this policy (the" Policy") is to set fo11h the policy of City 
of Cohoes Industrial Development Agency (the "Agency") regarding the payment of 
compensation and the reimbursement of expenses to boa,·d members, officers and employees 

of the Agency. 

Section 1.2 Definitions. For purposes of this Policy, the following tenns shall have the 
following meanings: 

"Act" shall mean Article 18-A of the General Municipal Law of the State ofNew York, 

as amended. 

"Board" shall mean members of the Agency, acting as the governing board of the 
Agency. 

"Compensation" shall include base salary, health insurance benefits, any approved 
membership dues, professional licensing fees, and reimbursement of unsubstantiated business 
expenses. 

Section 1.3. At-Will Employees. Nothing in this policy shall be inteqorctecl to affect the at-will 
relationship between the Agency and the Agency's officers and employees. 

Article lI 
Board Members 

Section 2.1 Duties. The members of the Board of the Agency shall be available as required to 
perfonn the operations of the Agency and as set fmih within the By-Laws of the Agency and 
in the policies and procedures of the Board and any other directives of the Board relating to 
same, as the same may be amended, restated or revised by the Board from time to time. Said 

members of the Board of the Agency shall put forth their best effo,-ts to perform their 
respective duties as outlined in the By-Laws of the Agency and any other directives of the 

Board relating to same, 

Section 2.2 Compensation. Pursuant to and in accordance with Sections 856 and 906-a of the 
Act, the members of the Board of the Agency (including members of the Board of the Agency 
who also serve as officers of the Agency) shall serve without compensation at the pleasure of 
the City of Cohoes Council (the "Council"), but may be reimbursed for reasonable expenses 
incurred in the perfonnance of Agency duties at the approval of the Board. 

Section 2.3 Reimbursement of Expenses. Members may be allowed reasonable advancement 
or reimbursement of expenses incurred in the performance of their regular duties as specified 



in Section 858 of the Act. Members may not be compensated for rendering services to the 
Agency in any capacity other than member unless other compensation is reasonable and rs 
allowable under the provisions of Section 858 of the Act. 

Article III 
Officers and Employees 

Section 3.1 Duties. (A) _O_ffic�rs .. The onicers of the Agency (I) serve at the pleasure of the 
Board and (2) shall be available as required to perform the operations of the Agency under 
the direction of the Board of the Agency and as set forth within the By-Laws of the Agency 
and in the policies and procedures of the Agency and any other directives of the Agency 
relating to same, as the same may be amended, restated or revised by the Board from time to 
time. Said officers of the Agency shall put forth their best efforts to perfonn their respective 
duties as outlined in the directions of said Board and consistent with such By-Laws, policies, 
procedures and other directives. 

(B) fmployees. The employees of the Agency (I) serve at the pleasure of the Board
and (2) shall be available as required to perform the operations of the Agency under the 
direction of the officers of the Agency and as set forth in the policies and procedures of the 
Agency and any other directives of the Agency relating to same, as the same may be amended, 
restated or revised by the Board from time to time. Said employees of the Agency shall put 
forth their best efforts to perform their respective duties as outlined in the directions of said 
officers and consistent with such By-Laws, policies, procedures and other directives. 

Section 3.2 Compensation Program. (A) Generµ\. The Agency provides every officer 
( excepting members of the Board who also serve as officers of the Agency) and every 
employee with a compensation program that includes base compensation, pursuant to 
Contract for hours; reimbursement of expenses; and related fringe benefit costs (collectively, 
the "Compensation Program"). 

(B) Base Compcn,sation. The Agency provides every officer (excepting members of
the Board who also serve as officers of the Agency) and every employee with a base salary, 
which base salary for each individual officer or employee shall be in such amount as may be 
approved by the Board from timeo to time. This base salary is paid to every such officer and 
employee in regular installments pursuant to the Agency's ordinaiy practices. The current 
annual base salaries for each officer (excepting members of the Board who also serve as 
officers of the Agency) ae listed on the attached Schedule A. The salaries referenced on 
Schedule A will be updated annually. 

(C) Reimbursement of Expenses Officers and employees of the Agency may be
allowed reasonable advancement or reimbursement of expenses incurred in the perfonnancc 
of their regular duties in accordance with the policies and procedures of the Agency and any 
other directives of the Agency relating to same. 



Shawn Morse 

Michael Durocher 

Deborah Jacques 

SCHEDULE A 
2018 OFFICER AND EMPLOYEE SALARIE S 

Chief Executive Officer 

Chief Financial Officer 

Administrative Assistant 

S 15,000 annually 

S 6,500 annually 

$5,000 annually 


